
From: Dejan Toncic [mailto:dtoncic@pipsc.ca]  
Sent: Thursday, August 30, 2012 9:28 AM 
To: Consultation 
Cc: Crentsil, Kofi 
Subject: comment on CNSC discussion paper DIS-12-03, Fitness for Duty: Proposals for 
Strengthening Alcohol and Drug Policy, Programs and Testing 

Hello; 
  
Please find below PIPSC's comments on the above subject line. 
  
Proposed biochemical substance testing requirements 
  
  
Although substance testing is being proposed for all individuals with unescorted 
access to the protected areas of nuclear power plants, the CNSC is seeking 
feedback on the target population for testing. Some potential options include:  

•       all individuals with unescorted access to the protected areas  

•       only those individuals designated in safety-sensitive positions, or  

•       all individuals that may impact the safety of a nuclear facility by 
virtue of their work, even if they do not have access to the 
nuclear site (e.g., vendors, design organizations etc.) " 

2) In the event that NUREG members are targeted, the CNSC already has an 
occupational health evaluation program to ensure fitness for duty (pre-
placement; periodic health evaluation; fitness for work evaluations). We see no 
need for random testing for the following reasons: 
  
PIPSC generally takes the view that alcohol and drug testing violates the rights 
of the individual.  Specifically, it may violate an employee’s personal information, 
including health information; it is unreliable, as it may provide false results; and 
is a violation of human rights and dignity.  
  
Screening for alcohol and drugs does not guarantee safety in the workplace, nor 
does it identify work dysfunction or provide for resolution of problems associated 
with the use of alcohol or other drugs.  Available drug tests do not measure 
impairment, how much was used or when it was used.  They can only accurately 
determine past drug exposure.  More importantly, the test cannot detect whether 
there is current impairment.  At the moment, urine tests merely detect drug 
metabolites in a person’s system.  Moreover, recent studies have failed to show a 
connection between drug exposure and “deleterious effects…on safety and other 
job performance indicators[1]”. 



On the other hand, alcohol testing may be acceptable in some cases, because a 
properly administered breathalyser is a minimally intrusive and accurate measure 
of both consumption of alcohol and actual impairment. 

Awareness, education, effective interventions and rehabilitation are the most 
effective ways of ensuring that performance issues associated with alcohol and 
drug use are detected and resolved. 

[1] American Civil Liberties Union, Drug Testing: A Bad Investment (ACLU 
Publishing, NYC, 1999) 
  
3) If the CNSC chooses to proceed with random testing, the employer should 
formally notify and consult with PIPSC ASAP. 
  
4) If the CNSC chooses to proceed with random testing, PIPSC will vigourously 
protect the interests of its members by all means necessary . 
  
  

  

Dejan Toncic 
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