
Re: Comments on Discussion Paper D1S-12-03: Proposals for the Actual Implementation of a Rational and 
Effective Substances of Abuse Testing Program for Nuclear Power Plants. 
  
Viaguard Inc. is a large DNA and toxicological testing facility that develops and 
implements successful programs for vulnerable industries. 
  
The report prepared by Barbara Butler and Associates is incisive and thorough, but as 
experience teaches us, converting reports to reality is often a bridge too far for a 
multitude of reasons which we shall not comment on here. 
  
Our services can cover the gamut from state of the art testing services, now used 
extensively in the judicial system, to social counselling where needed. 
  
Many industries conduct ad hoc drug and alcohol tests, often in a haphazard process that 
does not give the clinically precise data and answers needed by the employer and 
employee. 
  
Scientifically valid protocols will detect the small percentage of employees who need 
immediate guidance, and will accept it if properly presented. 
  
The first rule in testing employees is that appearances are deceiving.  Habitual and 
addictive users of cocaine, opiates, amphetamines, etc. do not wear a label.  They are 
often superficially indistinguishable in appearance, and are usually adept at covering up 
the neuro-psychological inherent problems that affect their decisions and performance. 
  
The first step is to give all relevant employees a complete hair shaft drug and alcohol 
test.  This test, which we now do extensively for judicial and social service agencies, is a 
must.  The test will provide a 90 day quantitative record of usage of alcohol and about a 
dozen of the most common substances of abuse. 
  
Recording levels of use in parts per billion using gas chromatography and mass 
spectrometry, a profile chart is available in only 4-6 days.  Where levels are found to 
exceed the minimum cutoff levels established by the World Health Organization, a 
positive result is reported.  New designer drugs are added to the list when necessary (e.g. 
synthetic cannabinoids). 
  
Viaguard Inc. interprets any positive test results as to level and frequency of use and 
likely prognosis; every case is different.  A positive result can range from low level 
recreational to habituated use of a substance of abuse, and everything in between. 
  
This test gives us a precise starting point, indicating which employees must be monitored 
by less effective, but useful qualitative urine and saliva testing, on a more frequent but 
random blind basis, so they cannot anticipate when a sample will be requested.  These 
types of tests provide a 24-72 hour approximate qualitative window of use. 
  
Employees that test clean are much less frequently monitored.  Their schedule will be 
random, blind testing. 



  
Employees that are strongly habituated or addicted may require counselling.  Should 
follow-up urine testing, for example, give further positive results, that would indicate that 
their drug use is continuing, and other steps are needed. 
  
Those with positive hair test results are retested by hair sampling in 6 months.  All other 
employees are tested by hair sampling annually. 
  
Scalp hair is used, but body hair and nail clippings are just as precise.  Nail clippings, like 
hair, are composed of keratin and provide scientifically valid results for those who shave 
off body hair. 
  
This brief synopsis of our approach does not go into detail of how we would achieve 
proper sample collection or many other areas of importance.  We have not been retained 
in any capacity, but should your project proceed to implementation, we are available to 
participate if engaged in some capacity. 
  
Yours Truly, 
Harvey Tenenbaum, Ph.D. 
Director of Operations 
 
 


