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CNSC Awards and Recognition Program

The Canadian Nuclear Safety Commission (CNSC) is fully committed to showing ongoing
appreciation to its employees for their efforts and accomplishments.

The CNSC’s awards and recognition practices are designed to foster excellence and pride in
each employee’s work and to encourage individual and collective commitment to the
organization’s goals and objectives. These awards and recognition programs include:

Instant
Recognition

This informal recognition tool lets managers offer individuals or groups a
token of appreciation when they’ve gone above and beyond. This non-
monetary award is a timely and simple way to recognize excellence on a
regular basis.

Bravo Award

This formal recognition tool acknowledges an individual’s or a group’s
exceptional work performance, leadership, and other significant contributions
linked to the business objectives and values of the organization.

President's

This award is the most prestigious honour at the CNSC. It recognizes the

Award exceptional contributions of individuals throughout their career at the CNSC
in one of three areas (technical, management and administrative) as well as
sustained commitment to the CNSC'’s core values and objectives.

Leadership This annual award recognizes exceptional performance and achievements

Award among CNSC managers in relation to the CNSC Leadership Competency

Profiles.

Excellence
Award

This annual award recognizes the exceptional contribution and performance
of individuals or groups in one of three categories:

Technical: recognizes individuals/teams who demonstrate an exceptional
level of technical excellence in their respective field.

Creativity and Innovation: recognizes individuals/teams who have advanced,
through creativity and innovation, the goals and objectives of the CNSC.

Inspiration: recognizes leadership and outstanding achievement of CNSC
employees who have advanced the strategic priorities of the CNSC’s and who
are a source of motivation and inspiration for others.

Long Service
Award

The Long Service Awards enable management to extend formal recognition to
employees, including part-time or seasonal employees, for long service.

Lengths of service include: 10 years of CNSC Service, 15, 20, 25, 30, 35, 40,
and 45 years of Public Service.

Retirement
Recognition

This recognition tool gives the CNSC the opportunity to honour employees on
the occasion of their retirement from the Public Service. Individuals who
retire with 10 or more years of CNSC service, or 20 or more years in the
Public Service are eligible.
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